
Minis try of Finance 
Minutes of Ministry Employee Relations Committee (MERC) Meeting 

June 14, 2016 

For the Union 
Betty Marchegiano (Co-Chair) 
Dave Bissoon (Vice-Co-Chair) 
Tracey Cribbs (Health and Safety Member) 
Cindy Forsyth (OPSEU representative) 

Guests: 

For the Ministry 
Linda Gibney (Co-Chair) 
Amanda Suzuki (member) 
Denise Paulin (member) 
Julie Legault (SBU - member) 
Justin O'Gorman (CER - resource) 
Ed Grimaldo (SBU - note-taker) 

• Jill Eymann, Senior Manager Audit, Compliance Branch, Tax Compliance and Benefits 
Division, Tax and Benefits Administration, Ministry of Finance 

Date Tabled Referred To Action 

Minutes of the Previous Meeting 

Standing 
Minutes of the meeting held on March 8, 
2016 were signed following the meeting and 

Item have subsequently been posted on the 
Human Resources intranet site 
(httQ://intra.net.gov.on.ca/fin-cgsd/strategic-
human-resources-services-branch/em12loyee-
relations/012seu-minutesl) and OPSEU 
website . 

Follow-up from previous business: 

1. Notifications 

Standing Ten (10) Ministry Disclosures have taken 
Item place since the last meeting of March 8, 

2016. 

2. Status of Divisional Workplace 
Violence Risk Assessments (WVRA's) 

The Semi-Annual Workplace Violence Risk Management to 

Standing 
Assessments - Status of Implementation Management continue to provide 

Item Plans (WVRASIP) for the field operations to semi-annually. 
those MOF offices that have field staff were 
shared with Joint Health and Safety 
Committees and MERC Co-Chairs on 
February 29, 2016. 
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2016/06/14 Management has advised that the new 
WVRASIP will be shared with local Joint 
Health and Safety Committees or Reps by 
June 24, 2016 (MERC Co-Chairs will also be 
copied). 

3. Metrix Report 

Standing The 2014-2015 Injury & Illness Report was Management Review again in 
I tern shared with the Union on December 29, September 2016 (next 

2015. MERC Meeting) 

2016/06/14 Union inquired as to whether the 2014 -
2015 metrix report can be shared with Joint 
Health Safety local committees. 

Management advised that the 2014 - 2015 
metrix report can be shared with Joint Health 
Safety local committees. 

The report was shared with Joint Health 
Safety local committees on March 16, 2016. 

Management advised that the Centre for 
Employee Health Safety and Wellness 
should be sharing the report this week for 
2015- 2016. 

4. Fixed-Term Conversion Report 

2015/03/08 
Management followed up with management Removed from agenda 
side of CERC and was advised that the 
employer does not agree that Appendix 29 
requires management to provide a fixed-term 
conversion report 

2016/06/14 Union contacted CERC and advised that the 
employer can provide a list of conversion for 
each quarter. Union requested list from last 
meeting to June's meeting of Fix Term 
Conversion/ any conversions. 

Management has advised that it will continue 
to provide the Appendix 15 - Fixed Term 
Report; however, as management does not 
have a report of employees who converted 
from fixed term to permanent, it will not be 
providing this. 
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5. Appendix 15 - Fixed Term Report 

Standing 
Management to 

A copy of the report was provided to the Management continue to provide 
Item Union in advance of the meeting (on June 1, quarterly, in advance of 

2016). MERC meetings. 
6. New and Revised Job Descriptions -

Article 1.4 Management to 

Standing 
continue to provide 

2-0PSEU Management monthly, in advance of 
Item 10 - Outside the OP SEU bargaining unit MERC meetings 

7. Health and Safety: Training for 
Inspections Staff Working Alone 

2015/12/08 The Union raised a concern with regards to a 
need for more comprehensive training Removed from agenda 
program for all Field Inspectors and has 
requested a comprehensive training plan to 
address work related risks for inspection staff 
working alone. 

2016/03/08 Employer provided an update. Union will 
review and respond by next meeting. 

2016/06/14 Union has advised that it has no concern at 
this time and will bring this matter back to 
MERC should issues/concerns/questions 
arise. 
8. Questions regarding FSCO 

2016/03/08 
The union has reviewed the preliminary 
position paper on the Review of the Mandate Review again in 
of FSCO, Financial Services Tribunal, and September 2016 (next 
the Deposit Insurance Corporation of Ontario MERC Meeting) 
and has asked management if any decisions 
have been made. Management has advised 
they are not aware of any decisions. 

2016/06/14 Management has advised that the 
independent expert advisory panel tasked by 
the government to review FSCO's mandate 
has completed its report. The government is 
reviewing. 
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9. Updated Statistics for Attendance Review again in 
Support Management Program (ASMP) September 2016 (next 
- Quarterly Report MERC Meeting) 

2016/03/08 
The Union has requested a quarterly report 
of its members and their ASMP level. 

Management advised that ASMP reports are 
currently under development and once 
available will be shared at the CERC table. 

2016/06/14 Management has advised that there are no 
reports available yet. However, the corporate 
Employer anticipates an ASMP statistics 
report can be shared at the July 2016 CERC. 

10. List of Transition Exit Initiative (TEI) Union The union will follow up 
with the manager for 

2016/03/08 
The Union has requested a list of outstanding HR Advisory Services. 
TEI, approved TEI and not approved 
(containing member names, number of TEis 
by order of seniority). 

Management advised that a list of approved 
TEis is provided to Corporate OPSEU 
through CERC. Effective December 19, 2015, 
managers are required to provide response 
letters to new OPSEU TEI applicants 
indicating that while thei r applications have 
not been approved at this time their request 
will remain active for on-going consideration. 
The letters should be issued from managers 
no later than 90 days following 
acknowledgement of receipt of TEI 
application. 

2016/06/14 Union has raised a concern that it is not being 
copied on the letters pertaining to TEis. 

11. MOF Grievances Outstanding Removed from agenda. 

2016/03/08 
The Union has requested a list of all 
outstanding MOF grievances. 

Management has advised that it will not 
provide a list of outstanding grievances. 

2016/06/14 Union has advised that it has received a list 
from OPSEU Grievance department. 
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12. Possible Retirement Surge Review again in 
September 2016 (next 

2016/03/08 
The Union has inquired as to the employer's MERC Meeting) 
plan with regards to knowledge transfer and 
vacancies on the possible surge in 
retirements from OPSEU-represented 
employees and filling vacancies. 
Management and Union will continue to 
discuss this concern. 

2016/06/14 Management notes that the decision to retire 
is employee driven. OPS employees are 
encouraged to start planning early for 
retirement and to advise their managers of 
their intention to retire as soon as possible. 
This helps managers plan for the employee's 
departure and support the employee through 
the transition. 
As managers are considering how to fill 
positions vacated by retiring employees, they 
will seek advice and support from HR 
advisors and recruitment consultants on 
staffing strategies, organizational 
transformation, succession planning, 
knowledge transfer, recruitment process, etc. 
Vacancies continue to be filled on a highest 
and best use basis, ensuring that FTEs are 
aligned to achieve priority business results 
and that staffing activities conform to the 
requirements of collective agreements and all 
other employment legislation. 

2016/03/08 13. Disclosure regarding pilot cross- Review again in 
designation of inspections staff and December 2016 (next 
municipal tobacco officers MERC Meeting) 

The union would like more information about 
the pilot project. The MERC team has agreed 
to ask a manager from Inspections to attend 
the next MERC meeting to explain the pilot 
project to the full team. 

2016/06/14 MERC would like to thank Jill Eymann for 
attending this meeting. The cross designation 
pilot commenced on April 1, 2016 for a period 
of one year (March 31, 2017). The pilot will 
be evaluated throughout the year on a 
monthly basis. Management confirmed that 
there's no intention for municipalities to take 
over the work performed by the provincial 
inspectors. 
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2016/03/08 14. Bill 173 Benefits Transformation 
Initiative 

Review again in 
The union has reviewed Bill 173 and asked September 2016 (next 
management if any decisions have been MERC Meeting) 
made. Management has advised they are not 
aware of any decisions at this time. 

2016/06/14 Management advised that no decisions have 
been made at this time. Management 
remains committed to sharing information 
with OPSEU as soon as possible, ensuring all 
collective agreement and disclosure 
obligations are met. 

New Business 

2016/06/14 1. Investigations Health & Safety Removed from agenda 
Handbook 

MERC would like to thank the employer for 
proactively sharing the draft handbook. Union 
has advised that it has no concern at this time 
and will bring this matter back to MERC 
should issues/concerns/questions arise. 

2016/06/14 2. Employee Relations Committee Removed from agenda 
(ERC) Training for LERCs and 
MER Cs 

CERC has announced the re-launch of the 
joint ERC Training program. The training is 
anticipated to begin in August 2016 and the 
schedule will be posted online on OPSEU's 
and HR Services' websites when ready. 
MERC co-chairs will be sharing the 
announcement with their ministry Local 
Employee Relations Committee (LERC) co-
chairs as soon as the schedule is available 
online. OPSEU has advised that OPSEU will 
advise OPSEU LERC co-chairs of the training 
once level 1 dates are available. 
Management will also advise management 
LERC co-chairs. 
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2016/06/14 3. Establishing LERCs Review again in 
September 2016 (next 

MERC is pleased to announce that Local 599 MERC Meeting) 
(5 Park Home Ave. North York) and Local 
340 (33 King St W Oshawa) have established 
LERCs. A request has also been received to 
establish a LERC in Local 201 (119 King St 
W Hamilton). MERC will continue to support 
the establishment of LERCs. 

2016/06/14 4. MERC Terms of Reference Review again in 
September 2016 (next 

The MERC Terms of Reference were last MERC Meeting) 
signed in December 2005. 

The MERC team will review the terms of 
reference and propose to table any 
changes/adjustments at the next meeting. 

Next Meeting 

The next meeting has been scheduled for 
September 13, 2016 from 9am-3:30pm. 

Location: 33 Kinq St. W. (Room 1 F), Oshawa 

Original signed by: 
' · 

~~~~il:}I\•( b~\_Q\~ 
Betty Marchegiano 

~\~ 
Dated: June 14, 2016 Dated: June 14, 2016 
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